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Abstract

The trend of women choosing a profession in the accounting field is increasing. Based on data from the American
Institute of Certified Public Accountants (AICPA) it turns out that 50 percent of accounting graduates are women.
The increase affects the development of the number of women who pursue the accounting profession. In 1996 it was
recorded that 25 percent of public accountant certificate holders in America were women. Audit quality is needed so
that auditing standards become audit guidelines. The phenomenon in the world of auditor practice is still showing
various reductions in audit quality (reduced audit quality). There are 2 gender models, (1) equality and complementary
contribution models, (2) Sex Role Stereotypes and Managerial Stereotypes. The first model assumes that there are no
differences between men and women as professionals in management and that of women, thereby describing equal
access. The second model between men and women have different abilities so that they need differences in managing
and different in assessing, recording, and combining to produce a synergy. The purpose of this study was to examine
the effect of gender and social interaction on perceptions of fraud among government auditors. Questionnaires were
used for data collection. The research sample is auditors at the Inspectorate of South Kalimantan Province. A sample
of 100 auditor respondents was used to prove the hypothesis. The results of the study state that auditor gender diversity
has a significant effect on the perception of fraud, where female auditors have a higher perception of fraud. This
means that female auditors have higher ethical behavior so that there is a tendency for female auditors to have higher
perceptions of fraud. Social interaction also has a positive and significant effect on the perception of fraud. This means
that the auditor in good association, in a religious environment will have a positive ethical view so that he will view
fraud as something wrong and illegal.
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1. Introduction

Professionalism is an absolute requirement for people who work as Auditors or KAP employees. Public accountants
who have a high view of professionalism will make contributions that can be trusted by decision makers. To run that
demands wider responsibilities, employees whose responsibilities are expanding, KAP employees must have broad
insights about the complexities of modern organizations (Shorea Dwarawati, 2005). Currently, there is an increasing
trend of women choosing a profession in the accounting field. Based on research conducted by the Accountant
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American Institute Certified Public (AICPA) it turns out that 50 percent of graduates from accounting education are
women (AICPA, 1988 in Santosa and Hardiningsih, 2004). The increase in female graduates affects the development
of the number of women pursuing the accounting profession. Even in 1996, it was noted that 25 percent of public
accountant certificate holders in America were women (Robbert, 1996 in Santosa and Hardiningsih, 2004).
Maintaining audit quality requires auditing standards as guidelines for audit implementation. The phenomenon that
develops in the world of auditor practice, shows that there are still various reductions in audit quality (reduced audit

quality).

Various financial scandals such as Lehman Broters, Olympus Corporations are the result of manipulation of financial
statements, which escape the auditor's observation. Data obtained from the Association of Certified Fraud Examiners
report, overall fraud detected by external audits in 2018 was 4.6% and in 2019 it was 3.3%. The figure above shows
that there has been an increase in losses and a decrease in the percentage of fraud detected. The researchers view that
in general, the problems involving the accounting profession are caused by problems related to the decline in ethical
standards. Low ethics makes a great tolerance for fraud.

Auditor is a profession that is closely related to stressful conditions. In the study of Miller et al (1988) it was stated
that the auditor profession is one of the ten professions that contain the highest levels of stress in the United States.
This is because the auditor must face a high level of task complexity from the audit work at hand. One of the factors
that influence the performance of an auditor in making decisions is the complexity of the task. Based on the principles
of the IAI Code of Ethics, an accountant/auditor must have high moral integrity, including being honest, not
committing fraud, not accepting fraud or nullifying principles.

The Inspectorate is a government auditor institution that has a close relationship with the IAI Code of Ethics which is
the basis of behavior that must be obeyed in carrying out its profession. The functions of the Inspectorate include
monitoring, providing guidance and coaching on financial and development supervision activities. In relation to this
function, the Inspectorate is to provide guidance and supervision over the implementation of regional autonomy which
provides guidelines, guidance, training, direction, and supervision in their respective fields. The largest accounting
case in the history of United States business shows that the higher the improvement in management equipment and
the more advanced regulatory tools do not make the practice mature and civilized (Sula and Hermawan, 2005). In
relation to the performance of the supervising and supervising inspectorate for the implementation of regional
autonomy, which provides guidance, guidance, training, direction, and supervision in their respective fields. The
Inspectorate of South Kalimantan still has a low value for the services provided to SKPD in South Kalimantan. The
level of satisfaction of the SKPD is only at an average of 3.5, far from the number 5 which states that it is satisfied
with the supervision of the inspectorate auditor.

Efforts made to instill religious values so far are still informal. Judgment made by an auditor consists of several factors.
One of them is seen from the aspect of individual behavior, namely gender. According to Yendrawati and Mukti
(2015), gender is one of the individual factors that affect audit judgment. "Gender" comes from the English word,
namely gender. In the Women's Studies Encyclopedia, it is explained that gender is a cultural concept that makes
distinctions in terms of roles, behavior, mentality, and emotional characteristics between men and women who develop
in society. The results of research by Praditaningrum and Januarti (2011) show that women are known to be more
efficient and effective in processing information and making decisions compared to men. The results of this study
indicate that gender influences audit judgment. This means that gender has an influence in obtaining information,
where women are better at managing information than men so as to produce more appropriate judgment decisions.
However, research by Jamilah et al. (2007) and Pasanda and Paranoan (2013) is different which shows that gender
has no significant effect on audit judgment. In making a judgment, the task complexity factor can also affect the
auditor.

Various issues regarding female accountants who work as public accountants are actually inseparable from gender
issues. Together with other professionals in the business field, especially in accounting practice, the number of women
entering the profession as public accountants has increased drastically (Trapp et.al, 1989 in Murtanto and Marini,
2003). The history of women's journey in accounting reflects a long struggle to overcome the barriers and boundaries
created by rigid social structures, discrimination, gender differences, unequal concepts and conflicts between
household and career (Ried et.al, 1987 in Basuki and Nugroho, 2007). 2005, Helmina, et., al). In their work
environment, issues related to female public accountants cannot be separated from gender issues. One of the areas
affected by this structural injustice is the field of accounting which cannot be separated from gender discrimination,
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this is in accordance with Hasibuan (1996) in Murtanto and Marini (2003) that although women's participation in the
labor market in Indonesia has increased significantly, discrimination against working women remains a major
problem.

Sumekto (1999) in Trisnaningsih (2004) conducted a study on the differences in the performance of men and women
in Public Accounting Firms (KAP). The results show that there is an equality of motivation, organizational
commitment, professional commitment and work ability between male auditors and female auditors at KAP in East
Java. Meanwhile, job satisfaction shows that there is a difference between male auditors and female auditors.

The scope of this research was carried out in the South Kalimantan region with the consideration that there were quite
several auditors working within the government. This study uses a questionnaire sent to the auditor as the respondent.
This study also wants to see the consistency of the results of previous studies, so that researchers are encouraged to
conduct further research with the title: This study will examine the Effect of Gender and Environmental Associations
on Fraud Perceptions of Government Auditors.

1.1 Objectives

The purpose of this study is related to the activities carried out by the Auditor at the Inspectorate relating to
performance and service to the community. Another objective of this research is to explore how much involvement of
female auditors during the audit process in making decisions by interpreting the roles and actions taken by female
auditors in audit assignments. Where an Auditor is expected to be able to work honestly and transparently as well as
independently, in accordance with the regulations and rules that apply in Indonesia, especially South Kalimantan.

2. Literature Review

2.1 Behavioral Accounting

Behavioral accounting is a term that emerged in 1967 in an article in the Journal of Accounting Research by Becker
who reviewed Cook's (1967) writings in Kusuma (2003:75). Behavioral accounting is a part of accounting science
whose development has been increasing in the last 25 years. Behavioral accounting research is a new field that deals
with the behavior of individuals, groups and business organizations, especially those related to accounting and auditing
information. As behavioral accounting research audits have developed, literature reviews have become specialists by
focusing more on specific behavioral attributes such as cognitive processes (Boner and Pennington 1991 in Kusuma,
2003:75) or behavioral research on a specific topic such as auditing as an analytical review, as research fields that
often provide meaningful contributions, behavioral accounting research can form the basic framework and direction
of future research.

Behavioral accounting explains how human behavior affects accounting data and business decisions and how it affects
business decisions and human behavior is always sought for answers. Behavioral accounting provides a framework
that is based on the following techniques (Maya Kumalasari, 2006:1):

1. To understand and measure the impact of business processes on people and company performance.
2. To measure and report behaviors and opinions relevant to strategic planning.
3. To influence opinions and behavior to ensure the successful implementation of company policies.

2.2 Gender

The first definition of gender found in the dictionary is a grammatical classification of nouns and other words related
to them, which are generally related to the existence of two sexes and the absence of gender or neutrality (Mansour
Fakih, 1999 in Trisnaningsih, 1999). 2003:110) In general, the notion of gender is the visible difference between men
and women when viewed from the values and behavior. In the Women Studies Encyclopedia, it is explained that
gender is a cultural concept, trying to make a difference (distinction) in terms of roles, behavior, mentality, and
emotional characteristics between men and women who develop in society.

The view of gender can be classified, 1) into two models, namely equity model and complementary contribution
model, 2) into two stereotypes, namely Sex Role Stereotype and Managerial Stereotype (Gill Palmer and Tamilselvi
Kandasaami, 1997 in Shoera Dwarawati, 2005:26). The first model assumes that between men and women as
professionals are identical so that there needs to be differences in managing and women must be described as equal
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access. The second model assumes that between men and women have different abilities so that there needs to be
differences in managing and how to assess, record and combine to produce a synergy.

The definition of stereotype classification is the process of grouping individuals into a group and assigning
characteristic attributes to individuals based on group members. Sex Role Stereotype is associated with the general
view that men are more work-oriented, objective, independent, aggressive, and generally have more abilities than
women in managerial responsibility. Women on the other hand are seen as more passive, gentle, consideration-
oriented, more sensitive and have a lower position on responsibility in the organization than men. Managerial
Stereotypes provide an understanding of a successful manager as someone who has attitudes, behaviors, and
temperaments that are generally more possessed by men than women.

2.3 Fraud Perception

Musryadi (2010) examined the perception of accounting students towards fraud (viewed from the perspective of
human nature, social and economics, law, accounting, and auditing) with the result that the perception of accounting
students (Hasanudin University) towards fraud agrees that fraud is a violation of self-confidence, endangering
economic life. and social, occurred due to negligence in accounting/auditing and inconsistency in the application of
the law. The perception measured in the research conducted by Jamil (2007) is the perception or attitude/opinion of
accountants (accounting practitioners) towards organizational change by taking samples of accountants/auditors who
work in KAP and the South Kalimantan Inspectorate.

3. Methods

The sample of this research is auditors who work in the Inspectorate of South Kalimantan Province with a large enough
number of employees so that the Banjarmasin Inspectorate is sufficient to represent the Inspectorate as a whole. The
sample selection technique used is purposive sampling, namely the technique of determining the sample with certain
considerations by setting the criteria for the Auditor Functional Auditor (PFA) who is Muslim as the sample in this
study.

Table 1 Operational Definition and Variable Measurement

No Variable Measurement
1 Gender Sex Role Stereotype in this study was measured using the version. The first model assumes
that between men and women as professionals are identical so that there needs to be
differences in managing and women must be described as equal access. Gender is
distinguished between Female 1 and Male 2
2 Fraud To measure the perception of fraud, a questionnaire used by Musryadi (2010) was used
which measures the extent to which respondents agree on fraud, namely fraud from the
perspective of human nature, legal perspective, social and economic perspective as well as
accounting and auditing perspectives are negative behaviors that must be avoided. To find
out respondents’ perceptions of fraud, the statement is translated into 21 (twenty one)
questions and/or statements which are divided into four perspectives:
a. Perception of fraud from the perspective of human nature (4 items)
b. Fraud perception from social and economic perspective (3 items)
c. Perception of fraud from a legal perspective (8 items)
d. Perception of fraud from the perspective of accounting and
auditing (6 items) Measurements were carried out using 5 Likert
scales.
3 Social The variables in this study are limited to the involvement of respondents in spiritual activities
Interactions  carried out both in the office, residential environment and certain groups of spiritual
activities that are followed. To measure the intensity of the respondent's involvement in
spiritual activities, 10 (ten) questions are presented with yes or no answers (yes/no question).
Hypothesis testing in this study used two types of regression analysis with SPSS 26. To test hypothesis 1 (H1) and
hypothesis 2 (H2), a simple linear regression test was used. whose model is as follows:
F =a+plA+B2G+€

Dimana:
A = Social Interactions
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F = Fraud

G = Gender

o = Intersep

B1, B2 = Coefficient regression
€ = Error

4. Data Collection

The research was conducted at the Inspectorate Office in the Province of South Kalimantan, Indonesia. This study
obtained a sample of 100 respondents who are auditors from the Inspectorate's office. The distribution of the
characteristics of the respondents from this research is presented below. (Table 2)

Table 2 Characteristics of Respondents

Characteristics Total Percentage

Gender

Male 54 54

Female 46 46
Age

25 —35 years 17 17

35 —45 years 59 59

More than 45 years 24 24
Qualification

D; 3 3

S 77 77

Sa 20 20
Work experience

Less than 3 years 16 16

More than 3 years 84 84
Audit position

Auditor Top 17 17

Auditor Madya 19 19

Auditor beginner 64 64

Male government auditors dominate the proportion of the sample of accountants working at the Inspectorate in South
Kalimantan Province, which is as much as 54%. Based on the age group, respondents aged 35-45 years were 59% and
followed by the age group over 45 years as many as 24%. Based on the level of education, most accountants at the
Inspectorate have a bachelor's degree, which is 77%. This is because work at the Inspectorate as an accountant is a
professional job that requires higher education. Based on years of service, it shows that the largest proportion of
respondents have worked for more than 3 years, which is as much as 84%. Such conditions indicate that the average
respondent still has a long experience. Based on the position, it shows that the largest part of the respondents is in the
position as a young auditor, which is as much as 64%.

5. Results and Discussion

5.1 Data analysis
This research instrument has two variables that are measured using more indicator, namely Fraud Perception
consisting of 21 items and Social Association consisting of 10 items.

Table 3. The results of testing the validity and reliability of the instrument

No  Variable Item total correlation Cronbach Alpha
1 Fraud 0.304 - 0.807 0.901
2 Social Interactions 0.510-0.573 0.718
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Table 3 shows that all indicators used to measure the variables used in this study have acceptable reliability. The
results of the reliability test indicate that all variables have a large Alpha coefficient that is above 0.70.

Description of Research Variables
This analysis was conducted to obtain a descriptive picture of the respondents of this study, especially regarding the
research variables used. (Table 4)

Table 4 Description of Research Variables

Min Max Average Stdev Social Fraud
Interactions
Gender 1 2 1.46 0.50 _ -
Social Interactions 2 10 6.83 2.48 -0.050 -
Fraud 60 105 82.68 9.69 0.407 0.222

Gender is based on the sex score of the respondents where males are given a score of 1 and women are given a score
of 2, the research average is 1.46 which shows that more samples are male. The results of research on Fraud Perception
tend to get an average value of 82.68. The average value is greater than the middle value of the scale with 21 which
is 63. This means that there is a positive perception of fraud from the respondents. The assessment of Social
Association was obtained at 6.83. This value shows that it is greater than the middle value of the scale with 10 items,
namely 5. This shows that there is good social interaction from the respondents.

5.3 Validation
Multiple Linear Regression Analysis
Hypotheses 2 using multiple regression analysis model is obtained as follows.

Table 5 Results of Regression Analysis

Variable Coefficient Std. Error t-Statistic Prob.
C 64.34264 3.667122 17.54581 0.0000
GENDER 8.115584 1.731092 4.688128 0.0000
SOCIAL 0.950016 0.349869 2.715351 0.0078
R-squared 0.224884 Mean dependent var 82.68000
Adjusted R-squared 0.208903  S.D. dependent var 9.687939
S.E. of regression 8.616807 Akaike info criterion 7.174847
Sum squared resid 7202.187 Schwarz criterion 7.253002
Log likelihood -355.7423 Hannan-Quinn criter. 7.206478
F-statistic 14.07132 Durbin-Watson stat 1.865934
Prob(F-statistic) 0.000004

The model Table 5 above shows that all regression coefficients have the direction as expected. The model test shows
a p-value of 0.000 which shows that the model of the relationship between gender and social interaction on the
perception of fraud can be explained by research data. The coefficient of determination adjusted R2 of 0.209 indicates
that 20.9% of fraud perceptions can be explained by the model. The Effect of Gender on Fraud Perception showed
that it had a positive effect (p = 0.000 < 0.05). This illustrates that the perception of fraud in women is higher than
men. Thus, Hypothesis 1 is supported by research data. The use of the Social Association variable on Fraud Perception
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showed significant results (p = 0.008 < 0.05). This illustrates that auditor respondents with broad social relationships
will have a higher perception of fraud. Thus Hypothesis 2 is supported by research data.

This study examines the role of government auditor characteristics, namely gender and social relationships on
perceptions of fraud. The subjects in this study were government auditors at various levels in the Inspectorate of South
Kalimantan Province, Indonesia. As has been suspected and supported by research, previous research shows that
female auditors have higher ethical behavior so that there is a tendency that female auditors have a higher perception
of fraud. The view that fraud is an act that is contrary to honesty and ethical aspects that must be adhered to, makes
female auditors feel that they have a greater concern for fraud as an unethical behavior carried out in carrying out their
duties. As human beings who are outwardly considered to have emotional rather than rational specs, women will have
a greater resistance to injustice than men.

The results of testing hypothesis 2 show that the social environment has a significant influence on the perception of
fraud in a positive direction where individuals with a high social environment tend to have a higher perception of
fraud than individuals with a low social environment. This means that individuals who take advantage of social
interactions in many of their activities will have greater opportunities to apply a better work ethic and reject fraud.
This is also supported by TRA where subjective norms (social influence) will also determine behavior interest.

5.4 Proposed Improvements

This study has several limitations, including in data collection and the number of samples of government auditors at
the Inspectorate who are still very tied to the bureaucratic culture that is still thick in Indonesia. In addition, this study
involves variables that require sensitive research instruments so that there is a possibility that the given is less
representative of the actual conditions. Further research involving a larger sample needs to be carried out with the
consequence of widening the sample coverage. Finally, improving the research instrument using softer words and
using case assessment may minimize sensitive questions or statements from the instrument.

6. Conclusion

The social environment is related to the social environment, including all conditions, circumstances, and human
interactions that surround it. However, humans will interact with the social environment that surrounds their lives. A
person's social environment will include the type of interaction around the house in which one lives, the type of work
one does, one's available income, and the laws and social rules that govern that person. The social environment
involves individuals, both familiar and unfamiliar; group; organization; and community and includes all social
institutions that influence individual behavior. This means that someone who is surrounded or is in a good social
environment such as in a religious environment will have a positive view of ethics so that he will view fraud as wrong
and illegal.

The results of this study lead to a conclusion that women have a better perception of fraud than men. This is a follow-
up to many studies that women have a better work ethic than men. The emotional nature that is greater than the rational
nature makes women feel more emotional when they see injustice and things that have low ethics. The social
interaction factor obtained has a positive influence on the perception of fraud. wider social interaction will view fraud
as something that is not worth doing. These results support the Theory of Reasoned Action (TRA) can explain what
explains a person's behavior to report violations
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