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No. | Comment Correction Made
1. | Please make the title more compact | The tittle is changed into MANAGING DURING CRISIS:

related to management not repeating
the same terms

DO WORKPLACE SPIRITUALITY AND SPIRITUAL
LEADERSHIP MATTER?

Add more relation of the study
novelty to management

Present more info on results related
to management

The following is added: Due to the sharp decrease of coal
price and covid pandemic, mining industries in Indonesia are
forced to adjust management model to keep employees
productive and innovative. Spiritual leadership as a new
genre has been acknowledged as an important influencing
factor in employees’ innovation across a range of industries.
However, there is a lack of research linking spiritual
leadership, workplace spirituality, and innovation in highly-
stressful mining industries, specifically within a new
developed country like Indonesia.

Within the specific milieu of respondents who consider that
the life is preordained and people cannot conquer the nature,
the management must enhance the workplace spirituality to
keep employees remain innovative besides moulding inner
motivation created through spiritual leadership.

Some more keyword related to
management

The keywords become: spiritual leadership, innovation,
employees, productivity, mining industry.

Study motivation should lead to
present the study aim based on this
background

The following is added: Presently, the impact of the
lessening in coal use in China and the country export
diversification policy (Khan et al.,2021) is the ample heap of
coal all through the world, which has caused coal costs to
decline sharply beginning from 2013 (Wang et al.,2020).
Fluctuating patterns in coal costs straightforwardly affect coal
organisations which is extremely vital for monetary
development of Indonesia as one of coal exporters
particularly those living in South Kalimantan Province where
majority premises of coal mining are found. Researchers
have communicated worry with respect to the crisis by notice
that the financial emergency was a huge stressor and that
could antagonistically influence mental prosperity (Portna et
al., 2021; Iglic et al., 2020). In this extraordinary
circumstance, a specific model of management is necessary
for repositioning the vision and value to help employees
overcome the crisis.

Leaders' significance in determining the business operations
to survive from crisis has generated flowering research on
leadership, proven by the variety of initiative methodologies
analysed by different researchers (Gardner et al.,2021).
However, Hofstede et al. (2015) indicate that conventional




leadership is established on the western hemisphere
management model's rigorousness characterised by a straight-
up lines growth shape. Still, they admit that this is a
philosophy not wholly relevant all over the world. Questions
on virtues and moral business choices, particularly regarding
transnational corporations influencing local people, even have
related more significance to business practices and how they
are managed. Besides, the remarkable growth of some Asian
countries, introducing different approaches to deal with the
financial turn of events and leadership has offered to ascend
to new patterns in the organisational field, with more
receptiveness to spirituality.

Please reconsider seriously as the
hypothesis should be more relates to
the literature review. It could be
better to consider how spirituality
influence management results of the
employees. Then present how
leadership spirituality influence
employee spirituality — as it is not
related to management.

Do not use abbreviations

Number the hypothesis H1, H2 etc

The change has been made:

Spiritual leaders depends on natural inspiration, strict and
moral qualities composed of specific thoughts of hope/faith,
vision/mission and altruistic love are able to build employee
trust and respect, express confidence in the organisational
vision and emphasise the importance of a collective sense of
the organisation’s mission (Yang & Fry, 2018). These
characteristics encourage subordinates to work hard and
innovate. By practising natural inspiration, leaders can
motivate followers to achieve the required performance by
creating a climate of collaboration and teamwork. They shape
the vision, gain optimistic commitment to that vision and
encourage an appropriate environment for innovation.

Thus, we hypothesize:

H1: In line with collectivist cultural value, spiritual leaders
developing an organisation culture whereby leaders and
adherents feel membership, having a place, feel grasped and
appreciated will positively nurture employee’s innovative
workplace behaviour.

H2: Spiritual leaders developing vision where leaders and
devotees experience a sensation of calling so their lives have
bearing, significance, and make a difference will positively
nourish employee’s workplace spirituality.

H3:The positive relationship between spiritual leadership and
innovative workplace behaviour is mediated by workplace
spirituality.

Maybe add some more
consideration/comparison on the
work culture in mining etc in the
study results discussion

Please consider the following
sources:
https://actamont.tuke.sk/index.html

Information added:

Besides covered with peat land (Arisanty et al.,2020), coal
extracted from deposits is mostly unsuitable for direct use
(Bialy et al.,2020). As such, the companies apply an
appropriate process to obtain a commercial product of
appropriate quality required by the customers where the
process demand innovative employees.

References from https://actamont.tuke.sk/index.html are
added:

Arisanty, D., Jedrasiak, K., Rajiani, 1., & Grabara, J. (2020).
The Destructive Impact of Burned Peatlands to Physical and
Chemical Properties of Soil. Acta Montanistica
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Slovaca, 25(2) 213-223.

Bialy, W., Grebski, W., Galecki, G. and Kaniak, W. (2020).
Environmental Impact of The Mechanical Coal Processing
Plant. Acta Montanistica Slovaca, 25 (2), 139-149.

This is too narrow. Study sample
must be presented in details.

Starting from the respondents choice
method, structure of respondents etc.
Then method of data collection
should be described

The information is added:

Purposive sampling is employed as it is the most commonly
applied when examining a specific characteristics of
respondents (Campbell et al., 2020) in this case Banjarese
Indonesians which is known for their religiosity (Basuki et
al.,2021) .The sample is classified based on ethnic, age, and
tenure in organisation. The ethnic composition of the
sample was 100 % Banjarese. The age of the respondents
was between 30 — 39 years. All respondents have been
serving their current departments for more than 4 years
indicating commitment to the employers. The questionnaires
were disseminated using the delivery and collection method.
A total of 500 questionnaires were administered with 50%
returns, of which 217 were useable, giving a response rate of
43.4%.

Structural equation modelling (SEM) was employed to
examine the relationship among observed variables. Hair et
al., (2020) emphasized that, in SEM, the sample size should
be greater than 100 to generate acceptable statistical control.
Thus, the sample size of 217 was acceptable for the current
study.

Add 1-2 sentences of introduction to
the results

Hope you can present some more
results related to management or
innovativeness
Now it is pure

The following is added:

As we intend to investigate the effect of spiritual leadership
on innovative workplace behaviour through the mediating
role of workplace spirituality, structural equation modelling-
SEM was employed as an appropriate method to estimate the
causal relationship by analyzing the result of
questionnaires . This comprised of the steps; creating a
measurement model to evaluate the convergent validity of the
constructs, followed by building a structural model to test and
evaluate the effects.

Our research contributes to the understanding of spiritual
leadership and clarifies that the cultural milieu, especially,
religious environment, can shape leadership outcomes. With
the unique context of Banjarese Indonesia organisational
context and its high religiosity, we examined the moderating
role of workplace spirituality. We found that this orientation
moderates the relationship between spiritual leadership and
employee innovative behaviour. Previous research has
indicated that meaningful work, one dimension of spirituality
is a vital frontier state of spiritual leadership (Pradhan & Jena,
2019). We keep an eye on this idea and further integrate the
whole dimensions: connection, compassion, mindfulness,
meaningful work, and transcendence. In particular, employees
with higher workplace spirituality, are more likely to obey the
leader without questions and more easily influenced by the
leader. Thus, spiritual leaders are more effective in




stimulating their innovation.

To sum up, leadership that adopts spiritual leadership could
make a solid organisational culture where reconciliation
between different cultural and corporate settings becomes
conceivable. The mining companies in South Kalimantan had
practised this that even though the business was slowing
down, the employees remain innovative. The model practiced
to the qualities of spiritual leadership includes valuing others
(altruistic love), embracing a positive attitude (hope/faith),
and having a clear vision (vision). Under this condition, the
followers believe they can make a difference in the workplace
by pursuing a common goal (calling/meaning) and feel
appreciated/valued by spiritual leaders (membership). The
capability company to maintain the position as one of the
favourable companies in the Jakarta Stock Exchange
reinforces the findings of Cherkasova & Markina, V. (2021)
that alike in Europe and USA, in a newly develop country
and emerging market, leaders’ characteristics affect the
company's earnings quality.

Add some more practical
recommendations

The addition:

The study’s findings have implications for business leaders.
The results illustrate the importance of spiritual leadership in
mining industries in terms of workplace spirituality and
innovative work behaviour during crisis. Therefore,
corporations should foster the presence of spiritual leaders to
aid the development of their department. Such leadership
would give corporations a clear direction and sense of
purpose through establishing an environment of mutual trust
and respect. Hence, the companies should implement
spiritual leadership courses through which leaders can learn to
effectively encourage and intellectually motivate their
subordinate to be innovative.

10.

Try to cite following sources:
Journal of Sustainable Development
of Transport and Logistics

(sciview.net)

https://www.ijek.org/index.php/IJEK

http://mnje.com/

The following references are added:

Bouali, S., Douha, S., & Khadri, N. (2020). To what extent is
air freight affected by the Corona virus pandemic?. Journal of
Sustainable Development of Transport and Logistics, 5(2),
98-108.
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(2020). Successful management system by a metalworking
mexican company during Covid-19 situation. Analysis
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Quality?. Montenegrin Journal of Economics, 17(2), 207-225.
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Foreign Direct Investment: Empirical Evidence from
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Portna, O. V., lershova, N. Y., Grytsenko, A. A,
Tereshchenko, D. A., Chaika, T. Y., & Delibasic, M. V.
(2021). New Configurations of Social and Labour Relations
in a  Crisis  Economy. Montenegrin  Journal  of
Economics, 17(2), 157-172.

May, 21. 2021

Head of Editor

Prof. Sebastian Kot, General Director of GEG-IRP, Zcetochowa University of Technology;
Economics Faculty, Poland

Thank you very much for the valuable comments the deficiencies our manuscripts. We have contacted the
Polish Journal of Management Studies to correct spelling, grammar, punctuation and word usage errors as
much two time (red color)

best regards
Sincerely,

Dr. Rahmi Widyanti

Department of Management

Faculty of Economics. Islamic University of Kalimantan
70123 Banjarmasin, South Kalimantan. Indonesia

Email: rahmiwidyanti@yahoo.com
Phone:+6287816420067

pjms-office@adm.pcz.pl

from:[PIMS OJS] Editorial Board <pjms@adm.pcz.pl>to:"Widyanti, Rahmi, Dr."
<rahmiwidyanti@yahoo.com>

"Basuki,Basuki, Dr." <msibasukidr@gmail.com>, “Rajiani,Ismi, Dr. “<rajiani.ismi@gmail.com> .
“Zainul,M.” <zainul. m@gmail.com>

Fri,Jan 15, 2021, 8:08 AMsubject:[PIMS] Submission Acknowledgementmailed-by:pjms.pcz.plsigned-

by:pjms.pcz.plsecurity: Standard encryption (TLS) Learn more :Important according to Google magic.
Submitarticle”, "' Workplace Spirituality In Justifying The Connection BetweenSpiritual Leadership And
Innovative Work Behaviour”

from:[PJIMS OJS] Editorial Board <pjms@adm.pcz.pl>to:"Widyanti, Rahmi, Dr."
<rahmiwidyanti@yahoo.com>

"Basuki,Basuki, Dr." <msibasukidr@gmail.com>, ‘“Rajiani,Ismi, Dr. “<rajiani.ismi@gmail.com> .
“Zainul.M.” <zainul. m@gmail.com>

[Article ID #30]

Mon,Jan 27, 2021, 8:08 AMsubject

Dear., Rahmi Widyanti, Dr., Basuki Basuki, Dr ,Ismi Rajiani ,Dr: Zainul,M, Dr


mailto:rahmiwidyanti@yahoo.com
mailto:pjms-office@adm.pcz.pl
https://support.google.com/mail?hl=en&p=tls

We have reached a decision regarding your submission to 'Polish Journal of Management Studies', " Workplace Spirituality In
Justifying The Connection BetweenSpiritual Leadership And Innovative Work Behaviour” internal review on technical and
editorial aspects

2) at least two external independent reviewers

Please provide a point-by-point response to the reviewer's comments and upload it as a Word/PDF file.
Please do it in the following way:
http://centre.pjms.pcz.pl/PIJIMS/PIJMS_Authors_Statement_after the Reviews.doc

Please include all changes in your article in RED COLOUR (or using ‘Track Changes' option in MS Word) to let us know what was
changed.

Please send us a revised version of your article within 3-4 weeks from now, that means no later than on ******** INSERT DATE

Fkkkkkkk

PLEASE DO NOT FORGET:
1) Please respond to all comments of the reviewers by sending us the statement (download the statement from:
http://centre.pjms.pcz.pl/PIJMS/PIJMS_Authors_Statement_after the Reviews.docx fill it in and upload it back to OJS)

2) Please send us your agreement to publish your article (Copyright Transfer), without it, we will not be able to do it as this is the law in
Poland (download the form from http://centre.pjms.pcz.pl/PIMS/PIMS_COPYRIGHT_TRANSFER_author_statement.docx then fill it in
and upload it back via OJS)

3) Please DO NOT forget to reveal your name on the first page of the revised version of the article , fill in the submission date, and
the revision date (this is the day that you submit the revised article back to us) as well as the biographic entry Authors' Box at the end
of the article. Make sure you use our template (http:/centre.pjms.pcz.pl/PIMS/PIJMS _article_template v2021-06-31.docx).

With very best wishes,
PJMS Editor responsible for your article

Mariusz Sroka, PhD

Faculty of Management

of Czestochowa University of Technology
ul. Armii Krajowej 19B

42-201 Czestochowa
http://www.zim.pcz.pl

Reviewer A:
Recommendation: Revisions Required

(1) AIM AND SCOPE OF PIMS

We accept articles only on (i) entrepreneurship and (ii) international business/economics. We prefer articles dedicated to Central and
Eastern Europe (CEE) or South-East Europe (SEE), nevertheless if the article is really good we can accept other geographical scope of
the article.

The paper falls into the aim of PIMS (entrepreneurship). Its geographical scope is not directly conform to the scope of PIMS (CEE ans
SEE countries), even though it is worth reviewing.

(2) WIDER RECOGNISION

We do NOT accept articles which are focused only on a small localisation (a town, a city or a region, which is beyond the scope of PIMS
and which are not supported by a good theory review).

We do NOT accept articles which are based on a domestic (local, national) literature written in a national language other than English.

The article covers a larger localisation (Indonesia), it is based on an international literature and written in English.

(3) ORIGINALITY, NOVELTY AND CONTRIBUTION
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Is the research problem original and a kind of novelty or is it just the compilation of other studies? Does the article bring something
new? Does the paper make a (significant) contribution to the research theme? Did the Author explain in the introduction what is the
originality and novelty of this article? If not, we cannot accept this article for publication. NOTE: We accept moderate original works (a
kind of novelty), they don't have to be a pioneer novelty, but we will not accept a traditional well-known topics, compilations of other
studies.

The presented research is a kind of novelty and makes a significant contribution to the research theme.

Necessary improvements to the INTRODUCTION section:
- please underline clearly what is the originalty and novelty of your research;

(4) TITLE
The title cannot include abbreviations! Is the title proper and suitable to the text and reflects its content? Is it short enough? The title
cannot be too long!

Please remove the word division symbol "-" from the title, and make the title more compact
related to management not repeating the same terms

(5) STRUCTURE
The article must include the requested structure for PIMS.

EMPIRICAL (RESEARCH) ARTICLES:
1. Introduction
2. Literature Review (for hypothesis development/building)
3. Research Methodology
4. Results and Discussion
5. Conclusions

THEORETICAL (CONCEPTUAL) ARTICLES:
1. Introduction
2. Research Methodology
3. Literature Review and Theory Development
4. Discussion (if not included in p. 3)
5. Conclusions

The structure of the paper is conform to PIMS's requirements.

(6) INTRODUCTION

The introduction section of the article includes five elements:

/1/ justification for the topic why it is important, stating the research gap

12/ the novelty of topic and the contribution to knowledge/sciencel/literature

/3/ objective of the article and research questions

/4] brief information on methods (one - two sentences)

/51 brief description of the content of each section of the article the last paragraph of the introduction
Please ask Author(s) to complete what is missing?

Necessary improvements of the INTRODUCTION section - please add the following elements:

/1/ write precisely "the research gap is...."

12/ hghlight the novelty of topic and the contribution to knowledge/sciencelliterature;

/3al state precisely "the objective of the article is...";

/3b/ formulate the research questions;

/4] add a brief information on your research methods (one - two sentences);

/51 add brief description of the content of each section of the article the last paragraph of the introduction.

(7) LITERATURE REVIEW: PRIOR STUDIES AND HYPOTHESES DEVELOPMENT

HYPOTHESES DEVELOPMENT: Are the hypotheses "retrieved" from the prior empirical studies and prior literature? We suggest to put
the hypothesis in the literature review section as the hypotheses should be developed and based on previous studies and the literature!



COMPREHENSIVE PRIOR LITERATURE: Are there appropriate and adequate references to related and previous work? Does the
paper include a good review of literature in the researched field? Is the literature review comprehensive, complex and logic? Are there
main important authors included? Did the Author show the results of other researchers who have dealt with the same problem so far?
Were the previous research results identified in the article? Are different options/perspectives from the literature covered in the reviewed
article? Did the Author position himself/herself among the previous researchers?

GENERAL ISSUES: Is the literature review properly prepared? Is primary literature correctly summarized? Does the literature review
show who dealt with similar research topic before? Does the literature review show what are the results of the prior studies? Did the
Author position himself/herself among the previous researchers? Are different options/perspectives from the literature covered in the
reviewed article? Is the difference with existing studies explicitly identified and documented? Does the text include references whenever
necessary?

QUALITY OF LITERATURE: Is only English-language literature used? Is the used literature mainly from Web of Science and Scopus?
What about the use of recent studies inside the references these published for last five years?

MANAGING DURING CRISIS: DO WORKPLACE
SPIRITUALITY ANDSPIRITUAL LEADERSHIP MATTER?

Widyanti R.,* Rajiani 1.2, Basuki ! Zainul M.1
Abstract:

Due to the sharp decrease of coal price and covid pandemic, mining industries in Indonesia are forced to
adjust management model to keep employees productive and innovative. Spiritual leadership as a new
genre has been acknowledged as an important influencing factor in employees’ innovation across a range
of industries. However, there is a lack of research linking spiritual leadership, workplace spirituality, and
innovation in highly-stressful mining industries, specifically within a new developed country like
Indonesia. Therefore, during crisis time, it would be interesting to test the indirect effect of spiritual
leadership on followers' innovative work behaviour as mediated through followers' perception of workplace
spirituality. The current study is set to serve two purposes. First, to clear the confusion regarding the
findings related to spiritual leadership’s influence on employee’s innovative work behaviour. Second, to
investigate the mediating role of workplace spirituality in explaining the relationship between spiritual
leadership and innovative work behaviour. Employing structural equation modelling (SEM), on samples of
217 employees of mining companies in South Kalimantan, Indonesia, results revealed a positive and
significant relationship between spiritual leadership and innovative work behaviour. These relationships
were mediated by workplace spirituality. Within the specific milieu of respondents who consider that the
life is preordained and people cannot conquer the nature, the management must enhance the workplace
spirituality to keep employees remain innovative besides moulding inner motivation created through
spiritual leadership.

Keywords: spiritual leadership, innovation, employees, productivity, mining industry.

Introduction

Presently, the impact of the lessening in coal use in China and the country importing policy
(Khan et al.,2021) are the amples heap of coal all through the world, which have caused coal
costs to decline sharply beginning from 2013 (Wang et al.,2020). Fluctuating patterns in coal
costs straightforwardly affect coal mining organisations which are extremely vital for monetary
development of Indonesia as one of coal exporters particularly those living in South Kalimantan
Province where majority premises of coal mining are found. Researchers have communicated
worry with respect to the crisis by noticing that the financial emergency was a huge stressor and
that could antagonistically influence mental prosperity (Portna et al., 2021; Iglic et al., 2020). In
this extraordinary circumstance, a specific model of management is necessary for repositioning
the vision and value to help employees overcome the crisis.



Leaders' significance in determining the business operations to survive from crisis has generated
flowering research on leadership, proven by the variety of initiative methodologies analysed by
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different researchers (Gardner et al.,2021). However, Hofstede et al. (2015) indicate that
conventional leadership established on the western hemisphere management model's rigorousness
may not wholly relevant all over the world. Besides, the remarkable growth of some Asian
countries introducing different approaches to deal with the financial turn of events and
leadership, has offered to ascend to new patterns in the organisational field - even though still
practice nepotism as preferential treatment - with more receptiveness to spirituality (Igbal &
Ahmad, 2020).

Notwithstanding, as unscrupulous practices have arisen and currently exist in the modern
workplace, organisations are looking for elective approaches to address issues such as misgiving,
lack of morality, and office vulgarity. Such craving for elective administration approaches is
additionally incited by the acknowledgment that conventional initiative established in
bureaucratic and mechanistic practices is no longer effective (Passakonjaras et al., 2019;
Widyanti et al.,2020). Currently, one type of leadership — spiritual leadership — has immediately
acquired its notoriety as a result of its capability to have a beneficial outcome inside organisation
(Ghaedi et al.,2021). The development of spirituality in the organisational setting contends the
conventional approach of leadership. The idea of spiritual leadership is derived from the
investigation of spirituality in the work environment and alludes to employees living their values
more totally at the workplace and organisations focusing harder on supporting workers' profound
development (Chatterji, 2020).

Past investigations have demonstrated that employees’ innovative workplace behaviour depends
an incredible bargain on their connection with their companions, administrators, subordinates,
and customers (Saeed et al.,2019; Riaz at al.,2020; Nedkovski and Guerci, 2021). One such
esteemed association which prompts inventive thoughts and imaginative work arrangements is
one that occurs between a worker and his/her manager. Leaders emphatically impact employees'
work practices (Kwon and Kim, 2020), especially their innovative behaviours. In any case, the
impact of leadership and the followers’ behaviour ought to be examined in an ordinarily
chronological event (Uhl-Bien, 2021) mainly in world economy which is recently in the crisis
(Sierra et al.,2020; Bouali et al.,2020). Workplace spirituality has acquired significance and
expanding consideration from scholars. Among a few purposes behind the emergence of
spirituality at the work environment, there are psychological oppressor assaults, and
representatives' disheartening because of a swaying monetary circumstance affecting expanding
downsizings; yet the main one found is that individuals spend increasingly more of their energy
and time at work than with family (Bayighomog and Arasli, 2019). Therefore, their work
environment has become a chief base for their spirituality model. Hence, this examination aims to
research the impact of leadership on employee’s innovative workplace behaviour mediated with
workplace spirituality.

Literature Review
The connection between spiritual leadership and employee innovative work behaviour (IWB) is

still infantile. A level of vagueness and disarray is likewise connected with the impact of spiritual
leadership and innovative work behaviour as specific examinations have announced negative or
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inconsequential outcome. Moreover, Naseer et al. (2020) have referenced the equivocalness
identified with the interceding measures through which spiritual leaders impact their adherents
and ask for future observational investigations to reveal more insight into the mediating
interaction. One such mediating interaction through which spiritual leaders decidedly impact
supporters' work results especially their innovative behaviours is by assisting them integrating
spirituality to their work (Pradhan and Jena, 2019). The arrangement of workplace spirituality

with organisational objectives persuades subordinates to contribute beyond expectation, take part
in additional job exercises and show IWBs.

In most recent years, steady changes in the commercial centre have brought about the
requirement for leaders who are more spiritual. Stood out from various types of leadership,
spiritual leadership spotlights harder on employees' spirits not from a strict viewpoint but rather
in a human-focused view dependent on care, life destinations, and local area responsibility
(Samul, 2020). In this manner, spiritual leadership is more sensible than different kinds of
leadership for obliging the different harmony needs of workers and lift up confirmation to
improve their motivation and satisfaction (Yang et al., 2019) which are extraordinarily related to
post-emergency recovery and organisations' sustainability.

Until now, to our knowledge, the most applicable model of leadership that reliably fuses and
addresses the fundamental issues of working environment spirituality and contributes to
progressing observational examination with basic ramifications on hypothesis, exploration, and
practice of leadership is Fry and Nisiewicz (2020). Spiritual leadership as a new genre,
subsequently, spans the aspects of work environment spirituality and spiritual survival within an
intrinsic motivation model foundation (Egel and Fry, 2017), to incorporate primary practices,
perspectives, and qualities for an inborn self as well as other people's inspiration. Fry's model
depends on natural inspiration, strict and moral qualities, made out of the specific thoughts of
hope/faith, vision/mission and altruistic love. Crucial to spiritual leadership is 1. A vision where
leaders and devotees experience a sensation of calling so their lives have bearing, significance,
and make a difference, 2. Developing an organisation culture relies upon the upsides of unselfish
love whereby leaders and adherents feel membership, having a place, and feel grasped and
appreciated (Fry et al., 2017). A fascinating piece of spiritual leadership is that it is less focused
on the leaders and more revolved around the collaboration of all people to satisfy the spiritual
requirements and incremental organisational commitment and performance (Sandra and
Nandram, 2020). Along these lines, this idea applies to collectivist and group-harmony attainment
in the Indonesian setting (Rajiani and Kot, 2020), the usual leading practice.

Workplace spirituality alludes to acknowledging that employees have an inner life that supports
and is supported by important work that happens with regards to community context (Haldorai et
al.,2020). An employee looking for spirituality at work in an association advancing it flourishes
better in his/her professional life and is more effective and beneficial, because spiritually sound
associations cultivate more clear and determined vision, which at that point inspire individuals'
experience of the more profound degree of awareness, support collaboration, improve natural
abilities and boost innovation (Prabu et al.,2021). Such conditions might be productive to the
organisation competitive advantage (Saadatyar et al., 2019) and attract managers' concern
because the non-adoption of changes identified with spiritual direction may prompt the
organisation's catastrophe in the shift to the learning echelon pervasive in the 21st century (Fry
and Nisiewicz, 2020). Consequently, leadership seems to mean integrating spirituality values and
management rehearsal (Bayighomog and Arasli, 2019). Specifically, leaders must integrate
followers’ needs of spiritual necessities translated by membership and calling via an enunciated
vision and essential values such as charity, humbleness, and genuineness of service to followers
and applicable stakeholders (Zaidman, 2020).



Employee innovative work behaviour is fundamental for organisations' long-lasting existence
(Stoffer et al., 2020;) as innovative work behaviour is indispensable for attaining a competitive
advantage over their rivals (Nasifoglu et al., 2020). Innovative work behaviour of employees has
become a flourishing concern of proprietors in organisations because of the profoundly powerful
financial climate, globalisation, consistently changing client needs in the business climate and fast

change on the lookout (Alfy and Naithani, 2021). Nevertheless, Sorbello and Pandey (2021)
highlight that the spirituality of employees will boost or stimulate inventiveness and
innovativeness inside an individual and it straightforwardly influences organisational efficiency.
Besides, workplace spirituality carries joy and delight to the employee and it provides an eloquent
working atmosphere for the employees (Pradhan and Jena, 2019). Nowadays, organisations
encounter the absence of workplace spirituality resulting in employee stress, turnover, and
truancy which shrink organisational performance (Khari and Sinha, 2021). Although the
corporate leaders have assumed the significance of employees' innovative work behaviour and
workplace spirituality (Alfy & Naithani, 2021), it was not adequately considered (Ranasinghe &
Samarasinghe, 2019). Notwithstanding, little research on workplace spirituality was featured
(Zaidman, 2020), particularly in the Western world (Islam et al.,2020). Hence, the workplace
spirituality on employees' innovative work behaviour was integrated into the model as the
mediating effect of spiritual leadership on innovative work behaviour and tested in the eastern
hemisphere, which is culturally different from the western counterpart (Hofstede et al.,2015).

Spiritual leaders depends on natural inspiration, strict and moral qualities composed of specific
thoughts of hope/faith, vision/mission and altruistic love are able to build employee trust and
respect, express confidence in the organisational vision and emphasise the importance of a
collective sense of the organisation’s mission (Yang & Fry, 2018). These characteristics
encourage subordinates to work hard and innovate. By practising natural inspiration, leaders can
motivate followers to achieve the required performance by creating a climate of collaboration and
teamwork. They shape the vision, gain optimistic commitment to that vision and encourage an
appropriate environment for innovation.

Thus, we hypothesize:

H1: In line with collectivist cultural value, spiritual leaders developing an organisation culture
whereby leaders and adherents feel membership, having a place, feel grasped and appreciated will
positively nurture employee’s innovative workplace behaviour.

H2: Spiritual leaders developing vision where leaders and devotees experience a sensation of
calling so their lives have bearing, significance, and make a difference will positively nourish
employee’s workplace spirituality.

H3:The positive relationship between spiritual leadership and innovative workplace behaviour is
mediated by workplace spirituality.

Methodology

The article's prime objective is to test the applicability of spiritual leadership to boost employees’
IWB in the coal mining companies operating in South Kalimantan, Indonesia. The data were
taken from 217 employees of the two biggest operators: Adaro Energy Ltd. and Bukit Asam
Prima Ltd. The companies were selected since they maintain a stable operation during the crisis,
reflected in the solid stock price in Jakarta Stock Exchange (Muthaharia & Yunita 2021). Besides
covered with peat land (Arisanty et al.,2020), coal extracted from deposits is mostly unsuitable
for direct use (Bialy et al.,2020). As such, the companies apply an appropriate process to obtain
a commercial product of appropriate quality required by the customers where the process demand
innovative employees. Purposive sampling is employed as it is the most commonly applied
when examining a specific characteristics of respondents (Campbell et al., 2020) in this case
Banjarese Indonesians which is known for their religiosity (Basuki et al.,2021) .The sample is



classified based on ethnic, age, and tenure in organisation. The ethnic composition of the

sample was 100 % Banjarese. The age of the respondents was between 30 — 39 years. All
respondents have been serving their current departments for more than 4 years indicating
commitment to the employers. The questionnaires were disseminated using the delivery and
collection method. A total of 500 questionnaires were administered with 50% returns, of which
217 were useable, giving a response rate of 43.4%.

Structural equation modelling (SEM) was employed to examine the relationship among observed
variables. Hair et al., (2020) emphasized that, in SEM, the sample size should be greater than 100
to generate acceptable statistical control. Thus, the sample size of 217 was acceptable for the
current study. The research was conducted from September 2020 until April 2021.

Spiritual Leadership Model (SLM) is measured with three constructs developed by Fry et al.
(2017) containing hope/faith (X1.1), vision (X1.2), and altruistic love (X1.3).

Workplace spirituality was measured using five constructs adapted from workplace spirituality
scale by Islam et al., (2020). The constructs are connection (Y1.1), compassion (Y1.2),
mindfulness (Y1.3), meaningful work (Y1.4) and transcendence (Y1.5). To measure the IWB,
De Jong and Den Hartog (2010) innovative work behaviour scale was used. The scale has 4
constructs labelled idea generation (Y2.1), idea exploration (Y2.2), idea championing (Y2.3), and
idea implementation (Y2.4). All the above scales utilised a 1-5 (from strongly disagree to agree
strongly) response set. Individual scores were calculated by computing scale averages for each
dimension.

Factors loading are employed to evaluate discriminant validity where only items with factors
loading surpass 0.50 will stay in the model (Hair et al., 2020). SEM includes a series of statistical
procedures allowing the assessment of underlying relations between variables.

Schreiber et al. (2006) confirm that the measures enabling justification were, mainly: Chi-square
(x2); The Minimum Sample Discrepancy Function (y2 /pdf); Goodness-of-Fit Index (GFI);
Adjusted Goodness-of-Fit Index (AGFI); CFI (Comparative Fit Index) and RMSEA (Root Mean
Square Error of Approximation).

The theoretical model of the research is summed up as follows:

Innovative
Workplace
Behaviour

Spiritual
Leadership

Workplace
Spirituality

Figure 1. Theoretical Framework

Results

As we intend to investigate the effect of spiritual leadership on innovative workplace behaviour
through the mediating role of workplace spirituality, structural equation modelling-SEM was
employed as an appropriate method to estimate the causal relationship by analyzing the result
of questionnaires . This comprised of the steps; creating a measurement model to evaluate the
convergent validity of the constructs, followed by building a structural model to test and evaluate
the effects.



Measurement model in Table 2 shows that all factors loading exceeded 0.50, confirming that the
instrument had fulfilled satisfactory convergent validity criteria.

Table 1. Loading Factors

Construct Loading
Factors
X1.1<--- Spiritual Leadership 0.824
X1.2<--- Spiritual Leadership 0.739
X1.3<--- Spiritual Leadership 0.701
Y1.1<--- Workplace Spirituality 0.897
Y1.2<--- Workplace Spirituality 0.872
Y1.3<--- Workplace Spirituality 0.826
Y1.4<--- Workplace Spirituality 0.754
Y1.5<--- Workplace Spirituality 0.711
Y2.1 <--- Innovative Workplace Behaviour | 0.897
Y2.2 <--- Innovative Workplace Behaviour | 0.872
Y2.3 <--- Innovative Workplace Behaviour | 0.860
Y2.4 <--- Innovative Workplace Behaviour | 0.784

The full specified model of the research is depicted in Figure 2.

SEM needs small value for Chi-square statistic (¥2) and probability (P) smaller than 0.05 and
other alternative measurements to evaluate the model fit (Shipley & Douma, 2020) . By referring
to the y2 test (¥2 = 5.902) and probability (P = 0.03), this model meets goodness-of-fit of the
model. Also when examined from other measurement, the model indicates an appropriate fitness:
CMIN/DF = 1.342 (expected smaller than 2), GFI = 0.951 (higher than 0.90), AGFI = 0.907
(higher than 0.90), CFI = 0.963 (higher than 0.95), TLI = 0.966 (higher than 0.95), RMSEA =
0.082 (higher than 0.08) (Hair et al.,2020).

The summary result of structural equation modelling is presented in Table 2. The table indicated
that all three paths are significant.
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RMSEA- .082

GFl =951
AGFI -.907
CF1= 962
TLI - 066
Chi Squared = %502
Chi Squared/DF -~ 1342
P.valuc =.02

Figure 2. The full model of research

The critical ratio (CR) value of workplace spirituality = 11.134 and significance of < 0.000
confirm the first hypothesis: spiritual leadership is positively related to employee’s IWB.

Similarly, the critical ratio (CR) of innovative workplace behaviour = 7.563 and
significance of <

0.000 confirm the second hypothesis: spiritual leadership is positively related to innovative
workplace behaviour. The positive and significance of paths from spiritual leadership >
workplace spirituality = innovative workplace behaviour confirm the third hypothesis that the
positive relationship between spiritual leadership and innovative work behaviour is mediated by
workplace spirituality.



Table 2. The path coefficient

Constructs Estimate SE. CR. P Conclusion

Spiritual leadership = workplace 0.961 0.112 11.134 *** ISignificant
spirituality

Spiritual leadership = innovative 0.793 0.110 7.563 *** ISignificant

workplace behaviour

Workplace spirituality = innovative 0.828 0.071 9.306 *** Significant
workplace behaviour

Notes: *** = p < 0.00.

Discussion

In this study, we found that spiritual leadership, as a new-genre leadership, positively related to
employee innovative behavior and employee workplace spirituality. The result of the study
supports Fry & Nisiewicz (2020), where spiritual leadership encourages solid commitment and
efficiency with a distinctive concept assembled on the domains of vision/mission, hope/faith,
and altruistic love reflected in innovative workplace behaviour among research participants.
Moreover, under Banjarese Indonesia employees who are known for their religiosity (Basuki et
al.,2021), we also tested the moderating role of employee workplace spirituality orientation.
Results showed that employee workplace spirituality could strengthen the positive effect of
spiritual leadership on employee innovative behaviour.

As vision depicts an organisation's excursion, what it tries to be, and why leaders and followers
ought to endeavour to make that future, respondents of the study execute the vision along the
way of life. The thought shaping and underlying the excursion is workplace spirituality. As the
participants’ motivation to work is triggered by spirituality at work, all activities, convictions, and
thoughts are consistent with organisational values (Chatterji, 2020). In the eastern setting,
workplace spirituality must be used as the mediating effect of spiritual leadership on innovative
work behaviour. This clarifies the doubts raised by scholars ( e.g., Pradhan & Jena, 2019;
Zaidman, 2020) about the influence of workplace spirituality in mediating on employee’s
innovation. Accordingly, we respond to the appeal by integrating employee workplace spirituality
as a moderator into enlightenment of spiritual leadership to better understand how employees
with different cultural value become innovative in working.

Spiritual leaders inspire employees grounded on the intrinsic self-significance and self-values by
loving and appreciating them (Fry et al., 2017). Around there, the subordinates acquire certainty
from their leaders and show more eagerness and drive, thus successfully improving their
innovative behaviour. Conversely, by obviously telling the organisation's future improvement way




and objective to employees and crafting future projections (Fry and Nisiewicz, 2020), spiritual
leadership can fundamentally build worker work inspiration to enhance. Further, contrasted to
other leadership styles (e.g. autocratic or servant leadership), spiritual leadership adds to
innovative employee behaviour uncommonly because spiritual leadership centres around the
subordinate's spiritual essentials. Subordinate can be spurred inherently for that reason, innovate
confidently (Khari and Sinha, 2021).

Preceding research has concentrated on the theoretical model proposed by Fry et al. (2017) in
elucidating the cause and effects of spiritual leadership. Our exploration broadens past research
and gives information about the positive connection between spiritual leadership and innovative
employee behaviour by revealing the mediating role of workplace spirituality and attests the vital
role of employee workplace spirituality in employees’ high levels of innovative behaviour. Our
exploration results recommend that when employees are encouraged spiritually by their spiritual
leaders to rouse their workplace spirituality, they will participate in more convoluted work and
exhibit more creative conduct.

Our research contributes to the understanding of spiritual leadership and clarifies that the cultural
milieu, especially, religious environment, can shape leadership outcomes. With the unique context
of Banjarese Indonesia organisational context and its high religiosity, we examined the
moderating role of workplace spirituality. We found that this orientation moderates the
relationship between spiritual leadership and employee innovative behaviour. Previous research
has indicated that meaningful work, one dimension of spirituality is a vital frontier state of
spiritual leadership (Pradhan & Jena, 2019). We keep an eye on this idea and further integrate the
whole dimensions: connection, compassion, mindfulness, meaningful work, and transcendence.
In particular, employees with higher workplace spirituality are more likely to obey the leader
without questions and more easily influenced by the leader. Thus, spiritual leaders are more
effective in stimulating their innovation.

To sum up, leadership that adopts spiritual leadership could make a solid organisational culture
where reconciliation between different cultural and corporate settings becomes conceivable. The
mining companies in South Kalimantan had practised this that even though the business was
slowing down, the employees remain innovative. The model practiced to the qualities of spiritual
leadership includes valuing others (altruistic love), embracing a positive attitude (hope/faith), and
having a clear vision (vision). Under this condition, the followers believe they can make a
difference in the workplace by pursuing a common goal (calling/meaning) and feel
appreciated/valued by spiritual leaders (membership). The capability company to maintain the
position as one of the favourable companies in the Jakarta Stock Exchange reinforces the
findings of Cherkasova & Markina, V. (2021) that alike in Europe and USA, in a newly develop
country and emerging market, leaders’ characteristics affect the company's earnings quality.

Managerial Implication

Our examination tracked down that spiritual leadership can encourage employee workplace
spirituality, thus identifying with more innovative practices, demonstrating the significance for
organisations to develop spiritual leadership initiative. Organisations can give pieces of training
targeting to develop leaders’ capacity to come across employee spiritual necessities. Furthermore,
in line with the mediating role of workplace spirituality, it is also helpful for organisations to
develop innovative behaviour through projects or exercises on employee workplace spirituality.
Additionally, it expands our comprehension of how spiritual leadership theory can advise leaders
in cross-cultural organisations overwhelmed by other religious traditions. This is especially
significant on the Muslim realm grounds. Its substantial growing percentage of the worldwide



working populace, does not accept Western-based administration models or the act of isolating
religion from work.

Conclusion

Spiritual leadership is an arising worldview that can direct organisational change and
improvement of positive associations where human prosperity and hierarchical execution can
exist together yet can be amplified. Spiritual leadership, by zeroing in on fulfilling both leader
and follower spiritual needs for calling and membership through vision, hope/faith, and the values
of altruistic provides insights for a new genre of leadership theory, research, and practice.

In Banjarese Indonesia setting, workplace spirituality is a sine qua non for nurturing spiritual
leadership to boost employees innovative work behaviour due to the people adherent to
religious values. In light of these suppositions, it is recommended that workplace spirituality
executed through spiritual leadership can fill in as an alternative model for a business
organisation that will permit business sector leaders to more effectively deal with overwhelming
difficulties they face in an inexorably shaky and excited errand climate. Given the emerging
research on employees motivation and the revelation that religious business sector employees
are more altruistically motivated and have a calling to serve others, it seems logical to adopt a
leadership model that reinforces these spiritual qualities.

The study’s findings have implications for business leaders. The results illustrate the importance
of spiritual leadership in mining industries in terms of workplace spirituality and innovative
work behaviour during crisis. Therefore, corporations should foster the presence of spiritual
leaders to aid the development of their department. Such leadership would give corporations a
clear direction and sense of purpose through establishing an environment of mutual trust and
respect. Hence, the companies should implement spiritual leadership courses through which
leaders can learn to effectively encourage and intellectually motivate their subordinate to be
innovative.

Our examination was cross-sectional, which may raise the issue of the chance of an inverted
relationship. Accordingly, we urge future investigation to retest this exploration by utilising a lab
or longitudinal field to permit causality to be more convincingly examined. Subsequently, we
recommend future examination to duplicate and stretch out our discoveries to plan a staggered
model by testing primary factors in a collected manner.
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Almireet: Do i jhe sharp docrrase i onal prioe and the imcroeee in arvil pesiomic. oining
ieahuntrass ki Indoies s me Eivedl 0 aljesl resogemes oedels i kecp emplovee prsiociiwe
il deovakive. Spiivieal lesbershep as @ mew pewne has been sconowlesdesd o oan imsitant
infusneing Betor m enployec’ (anmaian ames vecoss iedaines. Hoseer, tere (s 0 leck
il femmnch [inkimp -qilrﬂl.li lemcherahity, okl mce wprdr sl ity sl st on fn leighly eresdl

itinlng indieserics.  ocifically within & sewly developed coumry Hhe Indonesdi. There foe.
il wisks ki, wﬂlhhﬂh&n‘mﬁlhhﬂmﬂﬂﬂﬂmuﬂmu
fallman imovative wark hehaviour sa metiabed bnagh followen” af wankplace

spiritied gy, The cunosl sudy s w1 10 wne 190 purpeses. The raposs cleur e
condiislon reganling the Nndings relmesd fo spestisal lesdership®s inflience on emplide’s
lammmative wol bebuvionr. The sevond puatjees liwtiganes the mebating mde of ok jlcr
wuritualiy b enplatimng the rclationdhip betwem gymnind Tesdenhs amd imvative work
hetaimis. Enploying sinkisl cqmation modelling (5EM ) om0 smples ol -J'-m'phl}m ul
ininlng compenkes im Souh Kabimatan. indonesta, the resobis hove seveolnd § positive sl
betigen splridial leslenbip mxl emvalie work behavious, Thess
sl wice welinked by workpdeee spianasdiny . Wllsin dhe specifis aala) of reaguondenis
whis comhiley thai lie iy proondaned il peopls ceitiod asnjiect netiee. e tmisigemenl sl
exihance he wirkylsce spirtusding i koep empliyecs remain immovative beskdes mouhing inmes
v i lesis Cresiex] vl sl
2 agrantiine] bes Serdhig, mivwuiion, empliviess, praadin?isily, renng isdusiry .
EHCH 10 9 s 3002 20 | 26

Nrtide hizysy
Mecerved Janunry 15, 3021 Kevinred Felwaury i, 3031 ; Acoepied Peboasry 2%, 3131

It rod i tlon

Presenily, the impact of the lessening in coal use in China and the country imponing
iy (Rhan o w3021 5 are the ample beap of coal all themegh the sotkl, which has
cutised conl costs o decline iy beginmng frome 003 (Wang et ., 2000,
Fluctusting peiterm in ool costs stexiphtforsantly alfet cool mining organisat b,

* bl Wohymmt] D MSI, Hasmbd Dy, M Si, Master of Maiagrment Program, Universis
ko Kalsmomiun AT, Bonjarmesin Iedomssia. lams Bajlaml Uw., Wlaster of Monsgesen
Provgram, Mahammsadiyah LUnbensty ol Cresik., Iindoosda
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which nre entremely vital for ibe economic developessl of lndmesis 5 ome of ibe
ennl exporfers, panticulerky those fiving i South Kolimamsn Provieee, where the
imajorily promslaes of coal minlng dre fed. Ressinchen hive commmicaled wormy
wilh fis the crisls by ol dng that tee flasse kil emerpency was 4 lnige s
and could astagonistically influence mentul prospority iPomm ot al., 2020 ghe et al.,
EMY). 6 this extreedinery cieumdence, o gpecific mnngemnen miodel 18 mecesary
P repositioningg the vikbon smd valee to help erployess overcome the crinii

Leadery” sigmilicance in determining e business operations @0 sorvive from the oaniis
has genemiad Nowering  escomch on lesbership, proven by vorious  initloive
metbodiodogics anelywed by different eearchers (Soha ef ol 20000, However,
Harlsieche ef o, (2015) inficue that corvenigionn) laberslip edaldished of the wesem
hemasphiers manajrmend maoled’ s nigemaness may ol be wholly nelevant all over the
winld, Heskles, the remariable growrh of some Asinn countnes intndecing difforerm
iipproaches 1o denl with the Tinanclal tom ol evemts amd beodersldp hos olfered 10
ascenid o mesy puttems (o ihe orgamdsational leld = even though still practioe nepotisn
is (referentia] treatmess == with mete eceptiveness (o speritieslity Cighal snd Almad,
HE2).

Nodwithstanding. as unscrepuloms proctices have amisen and current@ exis i the
moders workplace, orgasisitions are looking e cloaive spproaches to sl meics,
soch ma misgiving. lock of morality aod office valgarmy, Soch cooving e elective
sdmimstrtion  ppproaches is s&i@ooully incmed by the scknowlodpment  that
cumentional intiative extablished in hircascratic snd mochanistic prdicld s no
hmger effective (Pasaakonjaras o al., 2009; Widyantl et al.. 2030 ). Currently, me (e
af leaferdip — spiciual leaderhip - has immediorely acquered it nobiricty as a nosabt
ol its copability tov have o beneficial eitcome able crgandsation (Choedd of ol 3021).
The wevelopment of spiriwiliny im the onganisslions| sning contemnds the comvemimal
fipproach of lealership, The mlea of spintml ledenship b derivwd  from the
brvestipotion of speritunliy in the work envinaeen sl oflodes b eeegplovees Bving
their values mone otally o the workpleee wd orgenisations. foousing hander on
miprportinig workers” profimaml developenend (Chadierji, X120)

Piasd b st pathins bave desonatraied thal employess” innevitive workplace hebaviown
depends an bncredible bargain on  thelr coapection wah  their  coenpanions,
lideminbitmmngs, subonlinges, and cimimers | Sueed of sl 2009 Rice a ol 205 L One
wach estoemel wwecintion. which promps drenibve thooghis ool magnaetie work
armipemeniy, cocum betwden a woikicr siel levber oanoger. Lemders cmmgdlishically
bmpug gl ovees” work progtices (Sung ond Kim, 20215, especially their inmodative
behanvinure In amy case, the impact of leasendip and the followers” behavioor shoald
be esmuined in un ondirdly chomological evend (LT Ween, 2021, malndy in i
worlid ecomonyy, which is recently in the crisls (Sierma ef al L 2020, Bewiali et al,, 2000,
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Wirkploce spintmlity bas soguired sgpeificame ol expuidiog consbdenibion Tram
wholam. Among o fow paposes behimd the emergence of spintuality in the work
eovimmumenl, fles e pewchological oppesew assulid, sl epescitaive”
didheaniening becaivse of a swaving nooctary Clroemdance slfeciing expaniling
downmnings: yel the munn one found 1w thet indpadusiy spesd increasingly more of
ey emegy and thime ot work than wath Tamily (Bavighomog snd Aemsli, 2009).
Therelore, thelr wirk emvironment b becod chie | base (i thelr spiritiality model,
Flemce. this evarmnstion sims 10 rsearch the impact of leadenship on engloyee s
It bvie wirkeploce bebayue medinted with sorkplace spiritfunliog

leum Heview

The conmcctist between ynniial leadership and copliover innovative work bebuvious
(WG I sabl] bnlaiile. A level of vogieness pnd o basray b llewise contiecied with
the impuct of spirmnal lemlenbip aod  iwsaive work behaviour s specific
exarfiinations have amboanced megative o (ncotscigential outcomes. Moroover,
Maseer et al, (21 have meferences] the eguivocilness |dentified with the inerceling
meassres thmugh which spiritual leadiers fmpact their adberests and sk for futue
otmervathmal lrvestigatiom 1o evenl more nsight into e mediming inlemcton. One
wich mediatleg  intcraction  throwgh witich spititual  leaders  decklailly impast
mippoeters’ work meanlia, espovially Eaeir inmorative belayiouns, i by assisting them m
integrating spirtiuality inbo Usebr wosk (Pocdbon and Jemo, 2005, Upsdbvow, X007 The
prrangememt of wogkplece  spinmmlgy  with orgmistionsl  obyoctives  peraepdes
sabord stes o condrilnes beyond eapeaiation, petlcipate in akiitional b ossicie
and dhow WL,

In most recont years, deady chanpes in the commercial conire by broughi phool ithe
reitlrement for keadens who s mom spirioal, Stood ot Friom sarkobs ypes of
leaibersdup, spiritial leaderdaip spotlights hanler on employees” spirits mol from o strici
wigwipning sl mBer in g loman-boised view dependem on cate. life desbinabimm, aid
bzl wren resporisibllity (Suewl, 2000 In this nanier, spirfionl lesdership ks more
wnsible than different kinds of leadenhip for obliging the different harmony needs of
wiwkers and (115 comfirmation to npose thelr miobivakion s sitidection [ Yeng o al,
2019}, which uee extmordinarily reloted n post-ermerpency recovery dnd onpeitiam
winlmimalnlity,

Liiigil e, B ot kpowledge, the most ipplicable model of leadenbilp this iliably
Hisgs and ackbresses the Tumlamental s ol workbng envipsmes spiritisaliiy and
coptributes 1o progreaing obscnatingal cstmnition with bisic priflicitons op
hypoibesls, cvplomntion, and proctkes ol lendenbip is Pro oond Nisigwice (I3,
Spiriiml lederstnp o o now genre, wbwouenily, spem e aspects o enrk
ervirunitenl surttiiality and spiritasl sirvivil within ae intrnaic metivilion model
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bourduthion (Egel und Fry, 20170 to lncoepoimte iy roctices. perpect ives, s
qudstics for an mbom sl as well as other poople’s imspirmtion. Fry's model depends
off rsatuir] ioapiration, ol el meeal gualidies, mude ol of the specilic thoughis
hepeaiih, viskn'misson and aliralstic love. Cmckel b spiritunl kesdership is 1. &
vision whee Teaders smd devotees expenence o sensstion of culling, s their lives have
a bearing. dgnificance, snd make o difference, 2. Developng mn mwﬂ-uhm e
rehies upon the wpsides of wmeliish love wherchy leaders acdberents fecl
membership, having o ploce, o feel grusped and apprecisted [Flrﬂ o, 20T A
Inscinating piece of spiritual lessbership ks that it is bess focused on the leaders und more
nevnhvesd oo the oodlebormdion of al] people oo smisfy the spiniom] repiremens and
bemneiial oiganisstiona] coniines and pedfomance (Samta el Nasioon,
K20}, Adong these lines, ilds ided applies to collectiviad and groug-farmosy anajumet
e Enadoees i setbing (Hajiam gl Koe, 20280 usel leading practeoe.
Workploce spirituality lhides to sekmowded ging thal employees bivve an fnmer life tha
stapports and ks supported by importam wark thal happens with regands jo commmmity
context (Pl cr &, N300, An enplovee ooking For sparinsality o0 work inoan
associsthon sdvoncing, W Oowrishes better in hivher professional Hile. B I8 more
effective and breeficial hecanse sparitmlly sound pssociations cultibvate & clearer and
determined vision, amd ey o thid point inspae jddinvsdoal’ expedience of the mor
prodbund degree of awarmnes, wpport collshoration, bnpeove noburd shilithes and
boost innovation (; Vomékov asd Seceepansks . Wosrcrynn, 3030, Suwch conditions
miight e prodisciive u the orgstlsation competitive advamage (Sambalyar of al., X009)
and attract imanagen’ concert because the neteadoptisn of changes kestificl with
spiritual direction may prospt the oganisation s catastrophe in the shift 1o the beaming
echelon pervasive i the 21st contary (Pry umld Mobewics, 303, Consegue iy,
leadership seonm oo mean inegrating speritmaliy vihees and management nehearsil
(Bayighomug sosd Aruali, 20091, Specilically, beaders must inkegrate followen” needs
of spiriunl pevcsithes ummlaed by pembership ol collbg vk an enunc kated vision
pnd essentisl values, axch as chariry, humblensess, and pemineness of service o
ol o sinil spplicable wakeholders (Eakinmsn, M),

L:mlu].-:«r. mnavative wirk beha@@our is Lindamental for fganisations” long-lasting
caisence (Swifer ot wl. XX} us fnnovaiive wirk behaviour i imbigx@eble for
attatiing competitive mbvantege over thelr vl | Nuatheghi ¢ al.. 020). Imovative
ok behavioor of emplovess las bocome & Mowrishing comcern ol propmictons In
orpmiationy becpese of the profoiendly poweefal Onancil chmale, ghobolistion,
cotabsienily chonging client neads in ihe business climsie and fost chonge oo the
Pookeourt | Alfy and Naitham, 20215, However, Sorbelbo and Pandey (2021 ) highlight
et ihe sericisdily of engiloyess will bood or dimidile vettivenes g
bt iveriess bisdde an lodivadia), aed 1§ srightforeand by influsnces ongusitings)
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effichoncy . Heskdes, wewbplioe spirtnality camies joy und duh;]n:thmhﬂ
i provides an cloguent wadking stmoshere for the employees (Pradhan snd lena,
RNy, Mmadays, orgsiisabions. enciminler the ghscnce of workplace spirilaalay
imslling th cimployee sliess, nimover amdd peaiey, wshich siak organlitrl
perfrrmance (Feng anad Xu N2, Alhoogh the oompomie fesden huve ssomed ihe
sgnificnnce of conplisees” innivative work behaviowr snd work place spiritulicy (AHy
arsd MNaitherm, 2021, i was ool adequatdy comaddercd (Hanainghe and Samaralnghe,
2wy, Mewithataieling, Bk sescarch on o sawkplece sprabalily was  festsred
B ikman, 20204, |:lrLlL11I-|rI:|r in the Westemn world |lslam o ol G021} Heoce, the
workplace spintoality on emplovess” mnovatne work helEJonr uas infegrated (nto
the maode] os the medisting effect of szl lealerdip on imovative work behaviour
e tested in the eastern bemisphere, which s calurally differcm from the westean
conmterman | Hoheede ot al . 2153,
Spiritual lesders depend on natiml mplration, strsct amd ool L]rullllm:mwrd al
specific thoughits of hopefaith, vislon/misshon. sl alimistic kove con ikl engloyes
toust aisd respect, exgress coiifidence i the orgatiational vision and criplusise the
@uortance of u collective seme of the argandsation”s missdon | Yaing andbre, 2018
These chamctensdafenoommpe sshondmates to work bsnd and moovate. By pracing
J:I-ITI-I!'-II- irmpirntion, leaden cin motiviete followers (o achicve the required perfeennce
nuin;;clhm il collabormtion wpd eamwork. They shape the vislon, gain
optimistic commitment o that viskon and encourage an sppoopnaie envimement o
inmorcation. Thias, we bypothesise:
HE Tn Biee with coblectivig caliaml valies, spmritsal lesbers  deteloping  an
orgatisation cultiee wherehy Tooders aml adberents feel membership, huving & place,
foel grasped amd sppreciated will pesitively mmure englevee’s inninative workplace
belaviour
H2: Spirtual lesclen developing viskn where |esden and devilzes eaperionce &
seatsation of calling, s their Bves have bearing, slpnificonce, md poke 3 Jifferonce
will Eitively mourish employee s sorkplace spinmalny.
HY: The positive relatiinship between spiritaal lesclership snd fuovative workplace
Isebuavionar ks meddiabedd by worlk place spuntsality.

Method adogy

The hsticke s priene objective 1o io ks the applicobility of srritioal lesslershiip 1o boost
emplovees” TWH @6 the coal mining companles operating o Soith Kilimantan,
Indoneiis. The s were ket froen 217 cojdovees ol the twi bigpest opersion:
Ay Energy Lid. aand kil Acsn Pries Lid, The componies were slhecied sbice they
mesiratn i stable opemition diurmg the crists, rellecied bt solid stisck price n Jaksns
Stk Bachiangs (Milslssia dol YVesdea M21) Besbdes comverind willi pentland
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{Arisaniy et al., X0}, coal exbructed Tom deposits is mostly unsaiable for dircc use
(Haly o &l 20200 The compamies wse the nght smategy o obfan & comamencisl
procucy of proper gualily teoded by the cusomens where the process dematils
Inpovative émplovess, Purpusive wunpling (s comployed as il is the mod) codtimgnly
upplicd while examining specific chamcterisics of respondents (Canpbell et wl.
JEMD an ks chse . Hamgiress Indinealans, which is knoan for their meligiosity (Basaki

al, X215 The mmple b clasified tmsed on abpicity, age anl eoae (0 the
aorgitsation. The silesic composition of the spmple wais |00 % Danjaese. The ape of
ihe rospomdents wos between 30 and 35 years, All respondents have been serving their
curmen depariments for more than 4 years, imdicating @ commstment 1o the emploryers
The Quacstionnaites were divendnatal wiog e delivery amd collection methel. & tothl
of S guedionnuires were sdminisiered with S0 retuns, of which 217 were weabile,

g & rnpu:m: mie of 45 4%

| Bguation Modelling (SEM} was cmplined to oxamine the  relothmship

e, pbvetved varabies, Habr e al, (20200) emphastesd dat, in SEM, the siinple sieg
should be grester than 100w generse scoeptable sttisticsl oontrol, Ths, the smple
sre of 217 was scceptable for the cunent stindy, The mscirch wan conducted from
September 2019 fo April 2140,
spiritnel Leslership Muadel (SEME s medsimed with thee copstracts developal by
Frw et sl (2007 ) ooentmindng bope/Wieith (610 ), wision 0X0.2) and alineistic love (X1 .3)
Wirkplace spintuality was messared uang five consiructs slopted from the workplace
spitituality scale by Ialdm et al. (2020), The constnacts ame eomection (Y111
compuasshion (Y 1 2), mindluln@E) (Y 12y, menminginl sok (Y 14y amd transcendence
1Y E5), To mecasre the IWH, D Jong and Den Hanog 2000) isovative work
belmviour kcake wais wedd. The scalie hus 4 contructs lobellod ies genemtion (Y
hidea explorathon (Y2 21, idea championimg (Y 2.3) and idea implementation (Y245, All
the ahove sctles ufilised o 1-3 (from gwongly disagres 10 agree -lmulﬂmpm sl
Individual scores wese caleulobed by computing scale overages for ench dimension.
Fuctor lnadings s employed w evalale disenminant validiry shene only mems siith
Enciops bumling siapsas 0 50 will oy in the mode] (Hair et ol X030 0 SEM inclikes a
sithies ol bt kel procedumns allpwing ihe asessment of unider]ving mlations between
varahblea
Schreiber et al. 006) conltrm that the measires etabling [ustification were, mainly;
Chi-spuare (125, The Mintoman Sample Dicrepancy Function (32 407 Gosdnes-of-
) Ieden (GFTE Add jlasted) Goodness-of- Fit ke ( AGEFT; CFT{Compasstive i kndex)
and RMSEA (Foot Mean Square Enor of Agspro st jos),
The theoretical moded of the research is smmmesd up as follows
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Ax the sifery imemwled b irvesiipete ihe eloc of gintiol lesterdip on st
wrwhplace hetavionr throapl the mediating e of sorkplace apintaslity, st
ogpisiieny smeinde |Ling -SEM wii wpploved @6 b sppepniei il W cdipmie il
caning] e omdsip by sty sing the pesialt of Yiestionnuioes. This comgimel the deps,
Ty & resaymmont msdsl w evaluode by comvergers walidity of e consucts,
[ulhm;l: bry Bmidkling @ wtroemizal mobed o et sl cvihise e effoaie '
The pressvimemnent male] i Tabde 2l thial all Lctn Laliiegs bive emnded BAD,
condirtiuiatgd il e iatnmteend dand fulNbad wlisbictony cotergesl validity cow o

Vbl |, | oialbling B bpy

e Lissling
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The 1l speecs] simled o {far escmavh s abepicizal in Piguee 2

SEM events sl widie fow Clilowgenee eutistie (32) end peobsbiliey (1) weller s
DA an@oher shiometive massmrrmts tooevelpes e ol B (Shploy and Do,
2000 By referring i the 32 et (g2 < % 9020 snd peoho@Rlty (P = 0001, this el
s gowndneha-nl-0i off Dhe kel Adse b evsmined B other messsrvines, fe
muadke | imdicates mn sppropriate Morse CMINTE = 1 342 eponed smallor than 20,
Gl =095 (Tigher than 900 AGEYN =00 W8T (higher than G801, CF1 = 0 963 (ugher
than 08, TLL= {1 4 (higher than (19%) and KMSEA = B2 (higher it IR
(i et Wl 200

The sottrmrry remald of stosctorl eguation madidlbg ks presented o Table 2. The wble
il e thad mll dove paiks @ s goifesnt
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39
= T8 i algmificance ol <000 confirm the seemd bypoihesks gthmihﬂb
i positively relatiad to (nnovative workplace hehasioar. The postive snd dgnificonce
of mtks from spinioal lealenbip < workjE e spirituality < immvative sork oo
Pschuvionsr comlimm the Wrird bypontess (s the positive relationshin betwesn splritual
lemberrship and mnovistive work behaviowr i medinied by workploce spomuadity

- s Tabsbe 2 The proth corlfcbent

LRI B Eslmate | 51, | CH. s LTS T

C O Sjmithal kadenbp 3 posi | GFI] 1LAR| v | Sipsifica
mewkplece spiritnakiny

SR S e ) S

mnovatl e 'Il'rlq;hrr e i v

Workplace spiritiestity | KSR | OOTI | %008 | *** | Shewlaem
- Meevemt i Wentkpiice briuhey -

Mo *** w i o (14H),

IMacarssing

b vlvis snady , the peseschens ound than sprima) leadendup. 35 8 new-gere leadershi.
I positively related 10 sinployves mmnelive beliaviour ind emphinee workplace
sprirftuiality. The restill af the shsdy sppoets Fry and Nisiewice (000), where sphrinsl
leabershep encoiragen wilid Eemitmenl and efficiency with & distisctive omcep
e tnililed oo Ui dorulen of vishon/mrissdon_ ope Bty and shrsistie love redllécwd in
imvative workplaco belaviour smong  mearch  particpente.  Mareover, wnder
Hagjurese lmlonesia emplinees. who o knosn for thedr seligsisity (Busiski of al,
N2}, i muthens alio tesed e peaderuting role of esgployes workplice spiniafl)
onetaim. Result showed that employes workplace spiritmlity coold stremgihen ihe
pewitive elfect of speriiual beodership on emplonee immoative behavioor.

As viskon degicts an orgenbetion”s excuecon, wisl B ires o be, anld why lesders amd
Follivaers oupls (o endenvour 10 make de fuliee, respedents of the dudy execie the
vion wlong the way ol life. The thoighi dhopiig sl enderying the excundon i
workplace wpicitualisy, Aa the pemopants’ metlvation to work b idggered by
spiciitialily = woek, sl sciivides, convictioms amd (ousglds sre coseni with
onpattisationl vales (Chatier)i, 20200 In (e cosdem wetting, s place spiriuliny
mud b wed as the yedising effect of spiniis] lemlership oo foevative work
helmvionir. Thds claifies the dizalss mise) by scholurs (eg - Praflish snd lena, 200%,
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Widgamtl M., Majoasi |, Basabd

Fabbinan, 2000 shon the ialluesce of sworkplace sporkonlity bn madiohing o
employee s innovution. Acoordingly, the authors of the present stody respond 1o the
fippeil by imegmting emplivee wodiplace  spirfuality ae 3 moderstor inlo ihe
enlighlenment of spiritenl losdenhip to beliler wslersbind bow enployees  with
difterent cutinral vadues beonme immawative in workang.

Spiritual lesbers bnspire employees proanded on imrinsic sell-significance and wll.
values by loving snd apprecisling them (Fry et ol JINTL Amend there, the
sbwrdimmies pogiAre certainty from thear leschers g sl e cigemies siel dnve,
s succesially improwing their pmovaihve behaviour. Comvenely, by obvimily
telling the organimdion’s fsture imprvenent way and objective @0 omployess and
crafling fopere pmjectione. (P aml  Mislewice, 2000, szt leadendip cun
fundomentally build worker work imspirntion (o enhasce. Further, contrasted 10 other
leadership aybes (e.g. amocratic or servint leadersbuph, spiniunl lesdership adds 1o
itmoviutive emgplmyee  behaviowr mosmmonly because spiritud]  lendership contres
aroisiud the suborbinate’s spivit] esentials. Sebondinate can be sporred inberently] for
thest reson, innovatlon oocun confsbently (Feng sl Xu; 20300,

Mreceding rescurch hus concertrie@B) the theorstical mode! proposed by Fry ot al,
017} in elagidating the cnse and effects of spiritial leadenhip. The oxplomton of
cument sely broslem st essarch, B gives infpbmtbon aboot the pessdiive
comicction betwesn wpiiiol bendership amd buwvathe emplovee beha by
mvealing the modisting mie of wockplece spirtuality and stiesiy (o the vital of
employee workplace spiriuality in employess” high levels of inmovative beliaviout.
The resalts recimmend that when emplivees ae encouraged spiesually by dhaelr
spiritual feaiers 1w rouse their workplace spiniaality, they will perticipste i mone
comoliued wirk and o @it mine Ciestive conduct. )

The presers research commbues to the endertunding of spiritual lendenship and
clanifics that e culural milica, especially, relfiglois covimnment, cun dape
leadership outoomes. With the unigue conf@ of Banjarese Indonesia’s orgunisatioml
content and it hagh miigiosry, the suthors examined the modemi§8) mle of workplac:
spitittiality. The stisdy Found that this ocenbalion moadersies the nelitionship between
spiritaal lesdership anmd erploves mnovative belaviour. Previows resiedrch Bas
indicated that meaningful work, o dimemsion of spuriisatioy, bs s vt frontier e of
spbriinal besdersivp (Pradhan and Jena. 2009). We kewp an eve on ihis idea ond hinber
ttegrae ihe whide dimensions comection, oompasion, mimdlislness, meaniagil
wirh mid Prmmscendence, I paiticular, englmees wilh higher workplsee  spmiailify
ez more likely (o vhey the lesdor without questions and mote cusily inflisenced by the
leaber, This, spiriiwal lemders are moee of foctive in stimmilating their inmosaiion.

Tiin maray nig, bendlershiipy thet slopis spicitunl leaderdeip coubl make o solid ongaiisations]
culiuee mhere moomcibiatoe betworn dilfensnl culiiral amnd coeparate soifings beveodpes
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comeivable. The mining compunbes w Siuth Kolmnanten el prsctised ihls (ho eves
thiugh thmasines wus shosing diwn, the employers somain fBovative. The meded
prmecthoed b ehee epaidities oF apiritual heaidorship imcldes vahaing others (sRnitic low |,
emhricing o p@Ytive attinde (bopeTalih) and baving o clesr vislon (viskon), Under tfus
conditun, the Inflpwers helieve that (hey can mike a difference in the workplooe by
g 8 comenon goal (calling'meaning) snd foel apprecimadvalial by spinial
trmembership). The capulbality company o medntain the posithon s ooc of the
fovourslile compemizs i the Jakann Stod Gschanpe winforces the fmbings iof
O wd Muisking. (2021 ) thot alike in Bomgpe and USAL jo o ooy developed
ooty and emerging market, kesden” chamcenstics aifoct ithe oompany's ssmings
ipuslity,

Mlumagerial Tmplicaion

The examinaton of the stndy tacked dosm e sprinsl] foalendup can enomrage
coiiphoyes workplese spirituatity. theie klensilying with mote innovative prsctices,
demnatraling the spmificance for organiation 10 develop sparitual leadenhip
pstiative. Crgamsationg can glw peas of tnieing taigeting 10 dovelop leaden'
Copacity to come scrs crnpliyee spintaal secesliies. Fertharmene, in line with the
mesliiting e of weakplace sperrmaality, b s abs Beipisl for copumnatioss 0 dovelop
etmorvative hehavios b prjets of e om eniplivpes seork plas sperilaadiny,
Additvmally, it evpands propeeed Comprebeoson o bos osperiio]  lesderhip
theory cam mdnee leabers i cmss-calnmal organations averabelmed by other
mwhigioim imdidom. This iy especially sgnifican on g Muslim midoy grousds. Ba
siihstantial growing percentage of the wirlibwicle working populace., dos iod accep
Wiesterni buseal adminiud mutinm inodels or the et ol jaolsling relsgon fom work,

Conclinkin

Sppirfieml leailendvip b sh ansing wiiililview sl can direct organbsatipm] chamgie amd
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elfectively deal with overshelming diificultbes they faoo in oo locanmbly shabky smi
excind emand clinete, Girven the emerging rescanch on employees” motivation and the
revelation tut relgioss huslness sociwr engpligess we e aliruidically motivibed
amd have & calling o serve others, il seemm bigical o adopt & leadership model tha
reanfirces these spimiioal qualiies

The stundy"s finding heve |nplications foe bisiness lesders. The resultn [IEEule the
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