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Abstract: This study aims to obtain empirical evidence regarding the effect of gender diversity on the 

board of commissioners, audit committees, and independent commissioners on tax aggressiveness, 

as well as the role of internal control as a moderating variable. The population is property, real estate, 

and building construction companies listed on the Indonesia Stock Exchange for the 2015– 2020 

period. Sample selection using the purposive sampling technique obtained 23 companies with 138 

units of analysis (panel data). The results show that the board’s gender diversity has a significant 

negative effect on tax aggressiveness. The audit committee and independent commissioners have no 

effect on tax aggressiveness. Internal control is not able to moderate the relationship between them. 

This research is useful for the company’s management to determine a strategy for carrying out tax 

aggressiveness. Further research combines internal and external factors of the company and uses 

other factors that can affect tax aggressiveness. Subjects: Corporate Finance; Accounting; Corporate 

Governance  
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