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Figrce competition among academia to pursue the number of publications in 5 high indexed journal
can prevent knowledge sharing in orgsnizstions. Thiz article contributes to deepening our PDF

understanding of why knowledge sharing occurs and how lesders can enhance this. Scholars have

acknowledged lzadership a5 an eszential factor in knowledge management and innovation systems
scross various industries. However, research linking leaderzhip, knowledze sharing, and innovation

Statistics

within higher educstion, specifically within 5 newly developed country like Indonesia, is minimal.

Thiz research examines the linksges among lzaderzhip, knowledge sharing and management
innovation, new modes of delivering service, in higher education. The authors surveyed 500 VIEWS DOWNLOADS
scademic staff in Indonessian public universities located in South Kalimantan, Indonesis, and the

Structursl Equstion Modelling result indicated s positive direct effect amongst leaderzhip, 21 4

knowledge sharing and innowation. Besides, knowledge sharing became 3 medistor between

leadership and innovation, telling that academis in indonesia is net hiding the knowladge. The result
sttributed this to the practice of a new model of leaderzhip that nurtures 3 sense of wholenaszs,
harmerny and well-being produced through care, concern and appreciation for both s2lf and others,

which iz compulsory to the unigue group harmony concept among Indonesians.



